
BYLAWS
LOCAL UNION

#202-9292 200TH STREET, LANGLEY, BC V1M 3A6  

FAX: 604-513-1851  OFFICE@USW2009.CA   WWW.USW2009.CA

2024



   
 

1 
USW 1-417/https://usw2009.sharepoint.com/sites/UnitedSteelworkers/Shared Documents/2009/By-laws/2024-08-09 USW 2009 Bylaws - FINAL.docx 

United Steelworkers 

LOCAL 2009 

BYLAWS 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Updated March 2024 
 
 
 
 
 
 
 
 



   
 

2 
USW 1-417/https://usw2009.sharepoint.com/sites/UnitedSteelworkers/Shared Documents/2009/By-laws/2024-08-09 USW 2009 Bylaws - FINAL.docx 

TABLE OF CONTENTS 
 

Section 1……………………………………………………………………………….…………………………….…………..………4 

Section 2 – Preamble……………….……………………………………………….……………………………….…..………..4 

Section 3 - Objects………………………………………………………………….……………………………….………….……4 

Section 4 – Officers and Trustees……………………………………….…………………………………….………………5 

Section 5 – Duties of Officers………………………………………………….………………………………….…….………5 

Section 6 – Trustees………………………………………………………………………………………………………….……..8 

Section 7 – Vacancies………………………………………………………………………………………………………..……..8 

Section 8 – Executive Board…………………………………………………………………………………………..….……..9 

Section 9 – Sub-Locals/Units………………………………………………………………………………….………..……..10 

Section 10 – Meetings……………………………………………………………………………………………………..……..11 

Section 11 – Finances………………………………………………………………………………………………..……….…..12 

Section 12 – Eligibility, Nominations, Election and Voting Procedures…………………………………….12 

Section 13 – Discipline………………………………………………………………………………………………………….…14 

Section 14 – Charges Trials and Appeals……………………………………………………………………………….…14 

Section 15 – Steelworkers Organization of Active Retirees (SOAR)………………………………….………15 

Section 16 – Annual Delegated Meetings………………………………………………………………………..…...…16 

Section 17 – Salaries, Wages and Time Loss…………………………………………………………………………….16 

Section 18 – Vacations and Benefits………………………………………………………………………………….…….17 

Section 19 – Election Procedure……………………………………………………………………………………………...20 

Section 20 – Strike Vote Procedure and Ratification Procedure…………………………………………….…21 

Section 21 – Local Union Committees…………………………………………………………………………..….….….22 

Section 22 – Resolutions……………………………………………………………………………………………………...….23 

Section 23 – Local Union Policy Book………………………………………………………………………………..…..…23 

- Policy 2020-001 – Leave of Absence…………………………………………………………………………………..24 
- Policy 2020-002 – Office Credit Cards…………………………………………………………………………..…...24 
- Policy 2020-003 – Overtime for Clerical Staff……………………………………………………………..………24 
- Policy 2020-004 – Vacation Policy…………………………………………………………………………….………..25 
- Policy 2020-005 – Grievance Committee……………………………………………………………………………25 
- Policy 2020-006 – Automobiles…………………………………………………………………………………….……26 
- Policy 2020-007 – Union Vehicles Insurance…………………………………………………………………..….26 
- Policy 2020-008 – Employees Driving Union Vehicles…………………………………………………………27 
- Policy 2020-009 – The USW Local 2009 Privacy Policy……………………………………….……………...28 



   
 

3 
USW 1-417/https://usw2009.sharepoint.com/sites/UnitedSteelworkers/Shared Documents/2009/By-laws/2024-08-09 USW 2009 Bylaws - FINAL.docx 

- Policy 2020-010 – Union/Canadian First Policy…………………….……………………………..……..…….31 
- Policy 2020-011 – Equality Statement……………………………………………………………..….………...…32 
- Policy 2020-012 – Code of Conduct……………………………………………………………………….……….…32 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



   
 

4 
USW 1-417/https://usw2009.sharepoint.com/sites/UnitedSteelworkers/Shared Documents/2009/By-laws/2024-08-09 USW 2009 Bylaws - FINAL.docx 

 
SECTION 1 
 
Local 2009 may amend these By-Laws, or adopt additional provisions, all of which shall not be 
inconsistent with the International Constitution. Such changes shall only be added to these 
Bylaws upon approval of the International Union. These By-Laws will be reviewed, at a minimum, 
every 3 years prior to the Annual Delegated Meeting. 
 

SECTION 2 

Preamble: 

1. This organization shall be known as United Steelworkers, Local 2009 and shall be 
dedicated to the purpose of the advancement of the social, economic and political well-
being of all working people in its jurisdiction. 

2. Headquarters - Shall be established in the Township of Langley, British Columbia, with 
satellite offices being established as deemed needed to properly serve the membership 
in our Local. 

3. The Local Union shall maintain affiliation with the BC Federation of Labour and the 
appropriate labour council(s). 

SECTION 3 

Objects: 

The objects of this Local Union shall be: 

a) To organize working people into the United Steelworkers. In recognition of industrial 
diversification, conglomerate employers, and other modern business developments, no 
employees shall be exempt from this Union except by decision of the International 
Executive Board. 

b) To establish through collective bargaining adequate wage standards, shorter hours of 
work and improvements in the conditions of employment for all workers. 

c) To engage in educational, legislative, political, civic, social, welfare, community and other 
activities; to advance and safeguard the economic security and social welfare of workers 
in industry, the International Union, its Local Unions and the free labour movements of 
Canada, the United States, and the world; to seek to eliminate all forms of discrimination; 
to protect and extend our democratic institutions and civil rights and liberties; and to 
perpetuate and extend the cherished traditions of democracy and social and economic 
justice in the United States, Canada, and the world community. 

d) To encourage the organization and affiliation of unorganized workers who, subject to the 
provisions of Article VII, Section 1 of the International Constitution, may be placed within 
the jurisdiction of this Local Union. 
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e) To take all steps and actions consistent with the Constitution and policies of the 
International Union, and these By-Laws, to implement and carry out the objects, rights, 
activities and responsibilities of this organization and the International Union. 

 

SECTION 4 

Officers and Trustees: 

a) The elected officers of this Local Union shall be a President, Vice-President, Recording 
Secretary, Financial Secretary and Treasurer. 

b) There shall also be elected one (1) Guide and two (2) Guards. 

c) The above-named positions [Section 4 (a) and (b)] shall be elected for a term of three (3) 
years. 

d) There shall be three (3) Trustees who shall serve for terms of three (3) years each, elected 
at the Annual Delegated Meeting (ADM), in such a manner that no two (2) terms expire 
within the same calendar year.  
 

e) No elected officer or trustee may hold more than one elected position. 

f) All elected Officers and Trustees will receive training for their positions after being 
installed into said positions. 

 
SECTION 5 
 
Duties of Officers: 
 
PRESIDENT 
 
The President shall be a full-time position and shall act as a Union Servicing Representative for 
their term of office. The President shall be responsible for carrying out the directions, values and 
goals of the Local Executive Board and the Local Union. The President shall maintain general 
supervision over the Local office staff and the Union Servicing Representatives. The President 
shall be ex-officio to all committees. The President, or their designate shall be the USW Wood 
Council Executive Committee Member. 
 
The President shall preside at all meetings of the Local Union, preserve order, and enforce the 
Local Union Bylaws and the Constitution of the International Union. The President shall decide 
all points of order, subject to an appeal to the meeting. The President shall cast the deciding vote 
in case of a tie. 
 
The President shall sign all cheques, credentials, and legal documents of the Local Union. The 
President shall be responsible for keeping Stewards and Committees active. The President shall 
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be responsible for having all vacancies promptly filled in accordance with Local Union procedure, 
these Bylaws and the International Constitution. 
 
 VICE PRESIDENT 
 
The office of Vice-President shall be a full-time position and they shall act as a Union Servicing 
Representative for their term of office. In the absence of the President, the Vice-President shall 
act as the alternate USW Wood Council Executive Committee Member. The Vice-President shall 
be responsible for carrying out the directions, values and goals of the Executive Board and the 
Local Union. 
 
At the option of the Local Union, the Vice President who is designated in advance, can serve as 
an alternative signatory to the President, Financial Secretary or Treasurer and only in the event 
that a primary signatory is unable to sign due to extended leave of absence, vacation, sickness, 
or if a signatory position becomes vacant that inhibits a primary signatory from signing when 
payments are required. 
 
All such expenditures will be reviewed by the primary signatory upon their return. In the event 
that the signatory does not return to their position, all such expenditures will be reviewed by the 
Executive Board until the position has been filled. 
 
FINANCIAL SECRETARY 
 
The office of Financial Secretary shall be a full-time position and they shall act as a Union Servicing 
Representative. They shall be responsible for all arrangements for delegates attending all 
conventions, where the Local Union is represented. The Financial Secretary shall be responsible 
for carrying out the directions, values and goals of the Executive Board and the Local Union. 
 
The Financial Secretary shall receive all money due the Local Union and pay the same to the 
Treasurer, from whom the Financial Secretary shall also take a receipt. The Financial Secretary 
shall also keep accurately the accounts of the Local Union with its members, and shall at all times 
have the books open for examination by the Auditing Committee, and perform such other duties 
required under the Constitution and as the Local Union may assign. The Financial Secretary shall 
make out the various reports required by the International Secretary-Treasurer and forward such 
reports to ·the International Secretary-Treasurer in accordance with instructions. 
 
Should it be proved that a Local Union Financial Secretary has failed to report monthly the full 
membership of the Local Union as provided for in the report to the International Secretary-
Treasurer and transmit the full amount of initiation fees and dues, the Financial Secretary shall 
be suspended from all privileges and benefits until the deficiency is made good, and shall be liable 
to the International Union for the full Amount unpaid. 
 
The Financial Secretary shall keep a record of all transfer request forms issued and received. 
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The Financial Secretary's accounts shall be subject at all times to audit by the International 
Secretary-Treasurer. 
 
The Financial Secretary shall issue, or cause to be issued, all official Local Union notices pertaining 
to meetings and business of the Local Union. They shall conduct the official correspondence of 
the Local Union. They shall preserve all documents and communications arising from official 
business. 
 
The Financial Secretary shall sign all cheques drawn on Local Union funds. The Local Union seal 
shall be in the custody of the Financial Secretary who shall be responsible for misuse of same. 
 
TREASURER 
 
The office of Treasurer shall be a full-time position and they shall act as a Union Servicing 
Representative. 
 
The Treasurer shall receive from the Financial Secretary all money collected by the Financial 
Secretary and shall deposit all money belonging to the Local union in a bank designated by it all 
initiation fees and dues shall be deposited in a separate bank account to be designated as a trust 
fund for the International Union. The Treasurer shall cause to be issued to the Financial Secretary 
a receipt for all money turned over to the Treasurer or deposited to the Treasurer's credit in the 
regular bank account. The Treasurer shall issue a separate receipt for the amount of money 
turned over at any time or for such deposit made and shall sign all cheques and have them 
countersigned by the President and the Financial Secretary. 
 
The Treasurer shall keep regular and correct accounts of all money received and paid, and report 
at each meeting the balance of cash shown by the last report, the amount received since, the 
total cheques issued and authorized, and the balance remaining. The Treasurer's accounts shall 
be open for examination by the Auditing Committee at any time when called upon. The 
Treasurer's books shall be subject at all times to audit by the International Secretary-Treasurer 
of the United Steelworkers. The Treasurer shall be responsible for property, and asset 
management. The Treasurer shall be responsible for carrying out the directions, values and goals 
of the Executive Board and the Local Union. 
 
RECORDING SECRETARY 
 
The Recording Secretary shall issue, or cause to be issued, all official Local Union notices 
pertaining to meetings and business of the Local Union. They shall conduct the official 
correspondence of the Local Union. They shall preserve all documents and communications 
arising from official business. 
 
The Local Union seal shall be in the custody of the Recording Secretary who shall be responsible 
for misuse of same. 
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The Recording Secretary shall keep a true and correct record of the proceedings at all meetings 
of the Local Union Executive Board and the Delegated Local Union Meeting. The Recording 
Secretary shall be responsible for carrying out the directions, values and goals of the Executive 
Board and the Local Union. 
 
GUARDS 
 
The duties of the Guards shall be to guard the door and determine that each member is in good 
standing as the member enters the meetings of the Local Union. 
 
GUIDE 
 
The Guide shall act as Sergeant-at-Arms during meetings of the Local Union and shall conduct 
candidates through the initiation ceremonies and performs such other duties as the Local Union 
may direct. 
 
SECTION 6 
 
TRUSTEES: 
 
It shall be the duty of the Trustees to exercise general supervision over the property of the Union, 
subject to such instructions as they may receive from the Local Union. All real estate and property 
of the Local Union shall be registered and/or recorded and the Officers and Trustees shall be 
responsible for safekeeping. 
 
They shall audit the books and financial records of the Local Union every three (3) months and 
give a report of such audit at the next regular Local Union Executive Board meeting. 
 
They shall perform such other duties as the Local Union may require. 
 
It shall be the obligation of the Trustees to bring to the attention of the International Union any 
concerns that arise in the regular audits of the books and financial records of the Local Union. 
 
SECTION 7 
 
Vacancies: 

a) In the temporary absence of an officer or committee member, the Local Union Officers, 
by majority vote, shall appoint a member to officiate pro term. Such appointments are 
subject to confirmation by the Executive Board.  

b) In the temporary absence of the President, the Vice-President shall, serve in their place. 
In the temporary absence of the President and Vice-President, another Local Union 
Officer shall be designated to serve in the capacity of President. 
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c) In the event the office of the President becomes vacant, the Vice-President shall 
automatically succeed to that office. Failure or refusal of the Vice-President to accept 
succession as provided above shall constitute automatic vacancy of their office. In the 
event that a vacancy occurs in any other position other than President the position shall 
be filled by nomination followed by a secret ballot vote (determined by plurality) of the 
Local Union Executive Board, for the remainder of that term. 

d) Local Union Officers, and Executive Board members who are absent from three (3) 
consecutive meetings without a legitimate excuse, may be subject to discipline, including 
removal from office, under the provisions of these By-Laws and the International 
Constitution. 

 
SECTION 8 

Executive Board: 

a) The Local Executive Board shall be representative of the membership by allocating the Board 
Members so they not only represent a certain geographic area, but also a reasonable portion 
of the total membership of the local Union. The area and approximate number of members 
involved in the Sub-locals/Units shall be sent to the International Executive Board, along with 
the Bylaws for approval and record. 

b) The Executive Board shall consist of President, Vice-President, Recording Secretary, Financial 
Secretary, Treasurer, one (1) Guide, two (2) Guards, three (3) Trustees, and Unit Chair from 
each Sub-local\Unit. The designated alternate of each Sub-local\Unit shall be the designated 
Alternate Executive Board Member. 

c) The Local Union Executive Board shall meet at least bimonthly (every two (2) months) at a 
time and place designated by the Local Union Officers on the 3rd Saturday of the month, 
unless two weeks previous notice is given. On-line Executive Board meetings may be held with 
approval of the District Director. 

d) Special Executive Board Meetings can be convened at the call of the President or ten (10) 
members of the Executive Board. 

e) The Local Executive Board shall execute the instructions of the delegated meetings, and 
between meetings shall have the power to direct the workings of the Local Union. Action taken 
by the Executive Board may be modified, or reversed, by Delegated Meetings, providing they 
do not conflict with the Local Bylaws or International Constitution. 

f) Any member of the Local Union in good standing shall be entitled to attend the meetings of 
the Local Executive Board as an observer with voice but without vote. The member shall be 
permitted to bring to the Board any subject matter of concern on Local Union affairs, but not 
to interfere in the proceedings of the Board or to prohibit the Board from going into executive 
session for reasonable periods of time. 

g) Delegates to the International Convention shall be elected at the Annual Delegated Meeting 
by secret ballot. 
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h) Except for the above (g) all delegates to conventions, conferences, other labour organizations, 
representatives to committees and community organizations shall be elected at Executive 
Board meetings or where not practicable appointed by the Officers with ratification by the 
Local Executive Board. 

i)  Decisions on staff compliment shall be determined by the Executive Officers subject to 
approval of the Local Union Executive Board. Other than elected Officers all paid staff shall be 
covered by the USW Local 2009 Staff Collective Agreement. 

 

SECTION 9 

Sub-Locals/Units:  

a) Each Unit shall have the right and power to make decisions, which will affect only the 
membership of that Unit and are not inconsistent with the policy, program, rules and 
bylaws of the Local Union. 

b) Units shall hold meetings once a month at the discretion of the Unit and at a time and 
place designated by the Unit, which will not interfere with the membership meetings of 
the Local Union. 

c) Unit Union Committees shall be elected for a three-year term. 
d) Officials of the Units shall consist of the Unit Chair, Unit Vice-chair, Stewards and Health 

and Safety Committee members or Plant Committee members. 
e) The Unit Chair or Unit Vice-chair shall be responsible for posting all notices received from 

the Local Union and bringing to the attention of the Unit all correspondence and 
documents sent from the Local Union. 

f) In case of vacancies or if additional Stewards other than those elected at designated Unit 
meetings are needed, the officials of said Unit can appoint them on an interim basis 
subject to approval of the Local Union President. These appointments shall be reviewed 
annually. 

g) Minutes of all Unit meetings shall be kept by the Unit Chair and maintained in a secure 
place 

a. These minutes are to be passed intact to each successor. 
b. Copies of minutes can\must be forwarded to the Local Union, or accessible to 

elected full-time Local Union officials and staff. 

 
Duties of Sub-local/Unit Officers: 
 
Unit Chair 

It shall be the duty of the Unit Chair to preside at all meetings of their Unit, to attend monthly 
Executive Board meetings, and to perform such other duties as the Unit or the Local Union may 
assign. The Unit Chair and/or Unit Vice-chair shall be responsible for posting all notices received 
from the Local Union and bringing to the attention of the Unit all correspondence and documents 
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sent from the Local Union. The Unit Chair shall be an ex-officio member of all committees in their 
Unit (including grievances) 

Unit Vice-chair 

It shall be the duty of the Unit Vice-chair to record the attendance and meetings of the Unit and 
to perform such other duties, as the Unit or the Local Union may assign. The Unit Chair and/or 
Unit Vice-chair shall be responsible for posting all notices received from the Local Union and 
bringing to the attention of the Unit all correspondence and documents sent from the Local 
Union. the Unit Vice-chair is expected to fill in for any absence of the Unit Chair including 
participating in meetings of the Executive Board. 

 
Stewards 
 
It shall be the duty of Stewards to process complaints and grievances, represent members at 
meetings or investigations within their respective Units, forward copies of all written grievances 
to the Unit Chair and the Union Servicing Representative and to perform such other duties as 
the Unit or the Local Union may assign. 

Health & Safety Committee Members 

It shall be the duty of Health & Safety Committee Members to attend monthly meetings, 
participate in regular inspections, participate in incident investigations, participate in work 
refusals, address safety concerns of unit members, post and forward copies of all monthly 
committee meetings and WorksafeBC notices to the Unit Chair and the Union Servicing 
Representative and to work on behalf of the unit members to ensure the employer provides a 
healthy and safe workplace. 

SECTION 10 
 
Meetings: 

a) Union meetings shall be conducted in accordance with "Robert's Rules of Order" where 
they do not conflict with these Bylaws or the International Constitution. 

b) In the absence of both the President and Vice-President, the Recording Secretary shall call 
the meeting to order and the Local Union shall elect a chairperson pro tern. 

c) A Territorial acknowledgement will be addressed at every meeting. 

d) The USW Anti-Harassment Policy will be addressed at every meeting. 
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SECTION 11 

Finances: 

a) The initiation fee shall be eight (8) hours’ pay at the base rate of pay as negotiated from 
year to year in each Sub-local/Unit Collective Agreement. The Executive Officers may 
approve a payment of initiation fee over multiple pay periods on a case by case basis. The 
full initiation fee shall be refunded in full if a member is terminated during their 
probationary period.  

b) The initiation fee shall be waived for all previous Steelworker members and members of 
newly organized certifications at the time of certification. Dues will not commence until 
ratification of the first collective agreement. Dues and assessments shall only be amended 
in accordance with Article XIV of the International Constitution. 

c) The monthly dues for a member shall be an amount equal to 1.45 % of said member's 
total gross earnings during the month and an additional $.02 per hour worked. Monthly 
dues shall not be less than five dollars ($5.00). Dues and assessments shall only be 
amended in accordance with Article XIV of the International Constitution. 

d) Any member becoming three (3) months in arrears for the non-payment of dues shall be 
suspended from membership and shall at any time subsequent from the date of 
suspension acquire membership in the Union by paying the regular initiation fee set by 
the Local Union plus dues that are in arrears. 

e) All expenditures must be reported to and authorized by the Local Union Executive Board. 
A standing motion and budget may be passed at the Local Annual Delegated meeting 
authorizing ordinary expenditures required in the regular upkeep of the Local Union’s 
offices and equipment. Any out of the ordinary expenditures must be pre-authorized by 
a motion of the Local Union Executive Board. 

f) An Audit of all financial records shall be made at least once each year by a competent 
accountant. Copies of the annual audit shall be filed with the International Union. 

g) The Local Union President, Vice President, Financial Secretary and Treasurer shall be 
bonded in amounts to be determined by the International Secretary-Treasurer. Staff 
employed by the Local Union and handling finances in any way must be bonded by the 
Local Union through arrangement with the International Secretary- Treasurer. 

 
SECTION 12 

Eligibility, Nominations, Election and Voting Procedure: 

1. A member must be present at the time of nomination, unless absent on official business                          
the Union or for such reason that is reasonable and acceptable to the members or delegates 
present. The nominee must be a member in good standing within USW Local 2009. No 
member shall be eligible for election as a Local Union Officer unless: 

a) The member has been in continuous good standing for a period of twenty-four (24) months 
immediately preceding the month in which the election is held, or if the member's Local 
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Union has been in existence for a lesser period prior to the election. The member must 
have been in continuous good standing from the time that the member joined such Local 
Union; and 

b) The member is employed in an enterprise, public or private, or other place within the 
jurisdiction of the Local Union. Full time elected Officers employed by the Local Union 
constitutes employment for eligibility under this section. 

c) In order to be eligible for election as a Local Union Officer in any regular election or election 
to fill a vacancy, a member shall have attended at least one-third of the regular meetings 
held by the member’s Local Union during the twenty-four (24) month period immediately 
preceding the month in which the election is to be held. 

d) Meetings which a member was prevented from attending because of such member's Union 
activities, working hours, service in and armed forces of the United States or Canada, 
sickness which confines, death in the immediate family, or jury duty, shall not be counted 
as meetings held in determining such member's eligibility under this Section; provided that 
the member shall have the burden of proving inability to attend for one of the prescribed 
reasons, in accordance with procedures to be specified in the Local Union Elections Manual.  

e) In the event none of the members nominated for a particular office is eligible under 
sections (a), (c), or (d) of this Section. This Section will be considered waived automatically 
for that office and the election for that office will be conducted among those members duly 
nominated.  

2. Nominations for Local Officers are to be held at the Annual Delegated Meeting to be held in 
March during election years, elections to follow in April, with installations at the first Local 
Executive Board to be scheduled in May of the Local Union Election year. In case an elected 
Officer fails to appear for installation within two (2) regular meetings, thereafter the office 
must be declared vacant, except when excused by the Local Union. 

3. The election of all Officers shall be by referendum ballot in accordance with the provisions of 
Section 19 of these By-laws. The Balloting Committee shall normally consist of six (6) members 
except where enlarged or reduced to comply with the conditions of any given election. 
Assistance may be furnished to the Balloting Committee where such assistance is acceptable 
to the committee and conforms to International and Local Union election rules that apply. 
Said committee shall have charge of the election; they shall count all ballots cast and report 
the results to the Local and International Union. All ballots shall be preserved for one year 
after said election, the Committee's report is accepted and the Officers installed and there is 
a motion from the Delegated Local Union Meeting to destroy the ballots a year after said 
election. No rule or constitutional provision may be interpreted to prevent any and all 
members from observing any and all phases of the election as long as they do not interfere in 
the election. If an electronic balloting system is acceptable to the executive board, that 
process shall be allowed should approval be granted by the International Union. 

4. Write-ins shall not be permitted on a referendum ballot for election of Officers. If there is no 
opposition to any office, then no referendum ballot shall be sent out. Where there is only one 
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nominee for a position, that name shall not appear on the ballot and the Local Union Meeting 
shall declare the nominee elected by acclamation. 

5. Local Union Delegated Meeting shall ballot on the nominees by secret ballot, eliminating at 
each ballot the one (1) receiving the least votes, until only two (2) remain.  The two (2) 
remaining nominees shall be submitted to the membership by referendum ballot. While the 
Local Union Meeting shall declare the unopposed nominees elected, all elected Local Union 
Officers shall be installed in accordance with the provisions of this Section. 

6. Prior notice will be given in such a manner that the membership will be notified of the time 
and place of voting such that they are able to cast a ballot in the referendum, as per Section 
19.1 (h). 

 

SECTION 13 

Discipline: 

1. Any member may be penalized for committing any one or more of the following offences: 
a) violation of any of the provisions of the International Constitution, any collective 

bargaining agreement or bylaws of this Local Union; 

b) obtaining membership through fraudulent means or by misrepresentation; 

c) instituting, or urging, or advocating that a member of any Local Union institute action 
outside the Union against the International Union, Local Union or any of their officers 
without first exhausting all remedies through the forms of appeal of the International 
Union; 

d) advocating or attempting to bring about the withdrawal from the International Union or 
any Local Union or any member or groups of members; 

e) publishing or circulating among the membership false reports or misrepresentations; 

f) working in the interest of or accepting membership in any organization dual to the 
International Union;  

g) slandering or willfully wronging a member of the International Union; 

h) using abusive language or disturbing the peace or harmony of any meeting place of the 
International Union 

i) fraudulently receiving any money due the organization or misappropriating the monies 
of the organization;  

j) using the name of the Local Union or the International Union for soliciting funds, 
advertising, etc. of any kind without the consent of the appropriate body or officer of the 
International Union; 

k) furnishing a complete or partial list of the membership of the International Union or of 
any Local Union to any person or persons other than those whose official position entitles 
them to have such list; 
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l) deliberately interfering with any official of the International Union in the discharge of that 
official's duties; 

m) deliberately engaging in the conduct in violation of the responsibility of members toward 
the organization as an institution; and 

n) deliberately interfering with the performance of the organization's legal or contractual 
obligations. 

o) discrimination due to gender identity/gender expression or any other protected ground 
under human rights legislation. 

2. Any member convicted of any one or more of the above offences may be denied the right to 
be a candidate for or hold office or position in the Union, declared a member not in good 
standing, fined or otherwise appropriately disciplined. 

3. If any officer of the Local Union, or delegate to an International Convention, is convicted of 
any one or more of the above-named offences, such person may be penalized as described 
above, and removed from office or position. 

SECTION 14 

Charges Trials and Appeals: 

All action in respect to charges, trials, and appeals by Local Unions shall be conducted in 
accordance with Article XIII of the International Constitution and Article X of the By-Laws for 
Amalgamated Local Unions. 
 
SECTION 15 
 
Steelworkers Organization of Active Retirees (SOAR):  

1. The Local Union will sponsor a Retiree Club or Steelworkers Organization of Active Retirees 
(SOAR) chapter and may appoint or elect a delegate to meetings the Local Union Delegated 
Meeting. The SOAR chapter will also be allowed to send one (1) delegate to Executive 
meetings of the Local Union. Joint ad hoc committees may be established to deal with 
problems of mutual concern to the members of the Local Union and Retirees. 

2. The Steelworkers Organization Active Retirees (SOAR), an affiliate organization of the United 
Steelworkers, is governed by By-Laws which are subject to amendment by the International 
Executive Board of the United Steelworkers.  

3. All members in good standing of the Local Union shall, at the time of retirement, are eligible 
for membership in SOAR. All members of SOAR shall be eligible for SOAR chapter membership 
under conditions and with such rights as set forth in the SOAR By-Laws. Local 2009 will pay 
the first year of membership fees for SOAR members. 
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SECTION 16 

Annual Delegated Meetings: 

1. The Annual Delegated Meeting of Local 2009 shall be held in the Spring at a place selected by 
the Local Executive Board. 

2. Delegates to the Local Union Annual Delegated Meeting shall be elected at official meetings 
of Sub-locals/Unit after the meeting call has been received and has been read to the meeting. 
The Sub-local/Unit Chair shall give notice to the membership at a reasonable time in advance, 
stating that delegates are to be elected at a meeting on a certain date. Nominees receiving 
the highest number of votes of the members present shall be declared elected. Delegate 
entitlement shall be based on an average of the previous year's membership (January 1st to 
December 31st.). 

3. Where necessary to ensure that members have the opportunity to participate in the Sub-
local/Unit meeting, a procedure can be put in place by the Local Union to allow for a 
"continuous meeting" to take place over a number of shifts and/or days. Notice of such 
procedure must be provided to the members in advance of the meeting(s). 

4. Representation to the Annual Delegated Meeting shall consist of the Executive Board 
Members, who shall be automatic delegates credentialed by the Local Union, and one (1) 
delegate for each additional twenty-five (25) members or major fraction thereof. 

5. In addition to elected delegates, all members in good standing in the Local Union may attend 
the Annual Delegated Meeting with voice and vote. 

6. On questions going before Delegated Meetings, the delegates may be permitted to vote the 
Membership they represent. Other members present at the Meeting shall be permitted one 
vote. 

7. Special Delegated Meetings. Additional Delegated Meetings may be called during the year by 
either official action of the Local Executive· Board, or by petition signed by a number of 
members of the Local Union in good standing equal to the number of Delegates attending the 
last previously held Delegated Meeting. The petition must be signed by members from a 
majority of the Sub-locals/Units. Representation at such Special Delegated Meeting shall be 
as per Section 16, item 4 above. 

SECTION 17 

Salaries, Wages and Time Loss:  

A) Salaries paid to full-time officers and salaried officials shall be as follows: 

May 2023   May 2024 (3.1% as per b) 

President   $2258.60 weekly $2328.62 weekly 

Vice-President   $2141.08 weekly $2207.45 weekly 

Financial Secretary  $2141.08 weekly $2207.45 weekly 
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Treasurer   $2141.08 weekly $2207.45 weekly 

Union Representative  $1932.69 weekly (as per staff collective agreement)  

B)  Salaries shall be reviewed annually and shall be increased by the weighted average percentage 
wage increases negotiated for USW 2009 units in the previous year (January 1 to December 31) 
based upon average membership in those units as used to calculate delegate entitlement to the 
ADM. Increases will be approved by the Local Union Executive Board to take effect the next pay 
period after being reported to the Local Annual Delegated Meeting. 

C)  Full time Officers and Union servicing staff are not required directly or indirectly to work 
excessive hours or hours detrimental to the employee's health or safety. 

D)  In recognition that full time Officers and Union servicing staff have undefined hours of work 
and may work additional hours in the evenings and on weekends such Officers and staff will be 
permitted to schedule lieu time off as needed. 

 

SECTION 18 

Vacations and Benefits: 

A. Benefits 

(i) Vacation entitlement, and vacation pay will be paid using the recognized unit seniority 
of the Full-time officers and salaried officials as per the following chart below: 

 
Years of Service Paid Vacation 

1-5 years 3 weeks 

5-9 years 4 weeks 

9-15 years 5 weeks  

15 years + 
+ one additional day per year 
of service to a max of 7 
weeks (35 days) 

(ii) Full-time officers and salaried officials shall be provided a benefit package that will 
include but not be limited to Extended Health, Clinical Counselling, Dental, Life 
Insurance, AD&D, Short Term Disability, Long-Term Disability and Pension Plan. 

(iii) Full-time officers and salaried officials shall be paid wage continuance for a medically 
necessary absence up to a maximum of 29 days.  

(iv) Equivalent benefit coverage and pension under a full-time officer or salaried official’s 
USW collective agreement at their home worksite may be maintained provided there no 
additional cost to the Local Union and it is practicable to do so. Such situation shall be 
reported to the Executive Board and Local Annual Delegated Meeting. 
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Statutory Holidays 

The following shall be considered paid holidays for Full-time officers and salaried officials actively 
employed at Local 2009. Should the Provincial or Federal government enact any other statutory 
holiday it shall be included automatically in the list below. 
 

● New Year's Day 
● Family Day 
● Good Friday 
● Victoria Day 
● Canada Day 
● B.C. Day 
● Labour Day 
● Thanksgiving Day 
● Remembrance Day 
● Christmas Day 
● Boxing Day 
● National Day for Truth and Reconciliation 

 
Personal Floating Day  
 
Full-time officers and salaried officials will be granted one (1) Personal Floating Holiday in each 
year of their term, to be arranged at a time suitable to the operations of the Local. 
 
An additional two (2) paid personal floating holidays shall be permitted to observe days of 
cultural or religious significance (i.e. Diwali, Gurpurab, Vaisakhi, Eid, Ramadan, Lunar New Year, 
Nowruz, Hannukah). 
 
To provide any salaried officer that identifies as Indigenous three (3) paid days for ceremonial, 
cultural, spiritual traditions, customs and ceremonies. 
 

Any changes in benefits under this section shall be decided by a majority of the votes cast by the 
membership at the Local Annual Delegated Meeting. 

 

B. Lost Time Wages:  

(i) Duly elected or appointed members attending to Union business for the Local 
Union, or delegates to conventions and conferences, or attending education 
programs sponsored by the Local Union, or appointed members attending to union 
business shall be paid their replacement of actual lost wages on a straight time basis 
based on a forty (40) hour work schedule.   

(ii) Any member taken from their job for a temporary assignment as a Union 
Representative, including Organizer, will be paid a minimum of $24.00 per hour if 
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the member’s regular job rate is below the said minimum rate of pay. Any member 
whose rate of pay is $24.00 per hour or more will be paid replacement of actual lost 
wages on a straight-time basis based on a forty (40) hour work schedule. The 
minimum rate in this section shall be adjusted at the Local Annual Delegated 
Meeting to ensure it does not fall below the Living Wage for the Lower Mainland of 
British Columbia. 

C. Expenses: 
 

(i) Salaried officers, officials and members booked off the job for authorized union 
business shall be paid a per diem of $71.00 plus hotel when they are away from their 
normal place of residence on official business of the Local Union which necessitates 
an overnight stay except for Harrison Winter School and the District 3 Summer 
School where the appropriate per diem shall be $14.00 Per diem for travel to the 
United States shall be paid in U.S funds.  

(ii) When stay is overnight with hotel, the day of return shall receive $41.50 with no 
receipts required.  

(iii) When on authorized Local Union business in excess of one hundred (100) 
kilometers’ radius of Local Union office which does not necessitate an overnight stay 
Local Union Representatives, full-time Officers and members booked off on official 
Union business shall receive a per diem of up to $41.50, with receipts.  

(iv) Full-time Officers and Local Union Servicing Representatives shall receive $14.00 per 
working day for those days for which the per diems in (i) and (ii) above do not apply. 

(v) The local will follow the USW Travel and Expense policy for mileage and per          
diems. 
 

D. Transportation: 

(i) Mileage expenses shall be paid to delegates, officers and members who are requested 
to use their automobiles for transportation purposes on behalf of the Union, upon 
receipt of a voucher for same, as per the USW International Guidelines.  Mileage is paid 
for every kilometer driven in excess of the distance travelled to their normal work site. 

(ii) Transportation shall be paid for, or provided by the Local Union, for all Executive Board 
members attending Executive Board Meetings and to all elected delegates attending 
Annual or Special Delegated meetings. 

(iii) Delegates shall be encouraged to pool transportation wherever possible. 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E. Child Care: 

When an elected or appointed delegate is attending a convention, conference or directed to 
perform other duties of the Union, reasonable expenses as determined by the Financial 
Secretary will be reimbursed with appropriate receipts or confirmation of the expense, for 
Child Care costs. Such costs that would normally occur had the members been at their 
workplace or the child care were provided by the spouse or companion will not be reimbursed. 
Any request for child care other than those covered by this section must be submitted in 
advance to the Local Union Executive Board for their approval. 

SECTION 19 

Election Procedure: 

1. Balloting Committee 

a) The Balloting Committee shall consist of six (6) members. The terms of office for these 
members shall be two (2) years. Election of the members shall be arranged in such a way 
that the term of three (3) members shall expire annually, thereby ensuring continuity 
within this Committee. The Executive Board may appoint Balloting Committee members 
in case of mid-term vacancies. 

b) The Balloting Committee of six (6) members are to conduct referendum elections. Officers 
and Union servicing representatives may assist in the conduct of referendum ballots 
providing their name does not appear on the ballot. 

c) No Officer, Candidate or Acclaimed Candidate will be part of the Balloting Committee. 

d) Any member of the Local Union in good standing shall be eligible to serve as a member of 
the committee. 

e) Any member of the Committee whose name appears on an election ballot shall not be 
eligible to serve on the Committee for the purpose of conducting the said ballot. 

f) The Committee shall be charged with the responsibility of properly conducting the ballot 
in each operation within the Local in line with the Local Union Balloting Rules. The 
balloting committee may consider electronic balloting for Local Union Officer Elections as 
approved by the International Executive Board. 

g) The Balloting Committee shall have complete authority in the conducting of any ballot in 
the Sub-locals/Units they are assigned. 

h) The Local Balloting Committee shall prepare notices for the voting in each operation. Such 
notices are to be posted at the Sub-local/Unit at least one week in advance of the said 
vote. 

i) A notice of balloting dates, times and · specific places of voting for each operation shall 
be posted on the Local Union notice board in the Local Union office at least one week in 
advance of the Balloting Committee balloting said operation. 

j) Members of the Balloting Committee shall not advise, induce, or in any way influence the 
vote during the balloting period as set out by the times of the balloting notices. 
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k) The Sub-local/Unit union committee in each operation shall constitute a Scrutineer 
Committee and shall assist in the determination of eligibility of members employed in 
that operation for voting purposes. 

l) The basis of deciding the eligibility of any member to vote shall be membership records 
maintained in the Local Union offices and copies of such records shall be available to the 
Balloting Committee upon request. 

m) The Balloting Committee shall be responsible for ensuring each ballot box is sealed prior 
to the balloting. 

n) The Balloting Committee will place all unused ballots and stubs of ballots inside the ballot 
box at the completion of the ballot in that operation. The balloting committee can remove 
a completed ballot from the ballot box(es) to a sealed, signed, envelope; and that the 
envelopes be opened and counted, at the close of the referendum ballot, by the balloting 
committee. 

o) No tabulation shall take place until the close of the balloting time as set by the Balloting 
Committee. No ballot shall be received by the Committee after that time. 

2. Referendum Election Ballots 

a) The Local Union election referendum ballots shall contain the names of the nominees for 
each office in alternate order; that is, the order of the two names appearing as candidates 
for any one office will be reversed on the alternate ballots. 

b) No slates or candidates' leaflets or election material shall be within the immediate 
confines of the balloting area as set out by the Balloting Committee. 

3. Appeals of Elections 

Appeals of elections at the Local level shall be made in the following manner: 

a) An appeal of a Local Union election would be first to the Local Executive Board, second to 
the International Executive Board and third to the International Convention, whose 
decision will be final. 

b) All materials supporting an appeal must be submitted to the body appealed to within ten 
(10) working days of the certification of election. 

c) Any evidence of fraud or violation of rules must be submitted in writing. 

 

SECTION 20 

Strike Vote Procedure and Ratification Procedure: 

a) Strike votes shall be conducted in accordance with the International Constitution and the 
British Columbia Labour Relations Code or the Canada Labour Code. No strike can be 
called except with approval of a majority of the votes cast by the membership as per 
Section a) above and with approval of the International President. 
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b) Ratifying proposed terms of settlement shall be by majority of the votes cast by the 
affected membership.  

c) Voting on ratifying terms of settlement may be taken at the affected operations unless a 
majority of members are not working because of lay-offs, strike, or lock-out; in such case 
alternative arrangements shall be made and the membership duly notified. 

 

SECTION 21 

Local Union Committees: 

1. The Local Union shall have the following Standing Committees: 

a) Local Union Safety / Workers Compensation Committee: The purpose of the Safety / 
Workers Compensation Committee is to promote all aspects of health and safety, 
including Workers Compensation issues, in the Local Union. 

b) Local Union Womens’ Committee: The purpose of the Womens’ Committee is to make 
recommendations to the Local Union in all matters pertaining to the advancement of 
women and women’s issues in the Local Union, workplaces and the community. 

c) Political Action Committee: The purpose of the Political Action Committee is to ensure 
that the Local Union and its members are engaged in politics at all levels, to further the 
interests of working people and their families. 

d) Organizing Committee: The purpose of the Organizing Committee is to advance the 
organization of working people within the jurisdiction of the Local Union and to 
participate in efforts to secure union representation for workers, whether through the 
USW District 3 and International efforts or in cooperation with other trade unions. 

e) Human Rights Committee: The purpose of the Human Rights Committee is the protection 
and extension of human rights to all and make recommendations to the Local Union to 
advance human rights within the union and in their workplaces. 

f) Local Union Counselling Committee: The purpose of the Counselling Committee is to 
provide guidance to members in accessing resources and support for assistance with 
personal, workplace and relationship issues. 

g) Next Generation Committee: The purpose of the NextGen Committee is to make 
recommendations to the Local Union in all matters pertaining to the advancement of 
issues that are important to young union members in the Local Union, their workplaces 
and the community. 

h) Education Committee: The purpose of the Education Committee is to make 
recommendations to the Officers and the Executive Board in all matters pertaining to 
education and assist in the organizing of any educational seminars that may be held within 
the Local Union. 
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2. The committees in subsection 1) will: 

a. Have a minimum of four (4) members to be elected to a 3-year term at the Local 
Annual Delegated Meeting, 

b. Meet on a regular basis, on the same day as regular Executive Board Meetings, or 
at a time agreeable to the Committee and the Local Union Officers, 

c. Establish a Chair of the Committee who will preside over the meetings of the 
Committee and make reports to the Executive Board on the Committee’s 
activities, 

d. Establish and maintain its own Terms of Reference, subject to approval of the 
Officers. 

3. The Local Union will assign an Officer as a liaison to each of the Committees in subsection 
1). 

4. All proposed expenditures associated with Local Union Standing Committees must be 
brought, in advance, to the Officers and Local Union Executive Board for approval. 

 

SECTION 22 

Resolutions, including changes to these By-Laws, will not be considered at the Annual Delegated 
Meeting unless they have been endorsed by a Sub-local/Unit meeting and signed by both the 
Chair and Secretary of the Sub-local/Unit or submitted by the Local Union Executive Board. 

 

SECTION 23 

Local Union Policy Book: 

There shall be a Local Union Policy Book, which shall be subject to approval by the Local Union's 
Annual Delegated Meeting. Any additions amendments or changes to Local Union Policies shall 
be subject to ratification by the Local Union Executive Board and approval by the ADM. 
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LOCAL UNION POLICY BOOK 
Policy 2020-001 - LEAVE OF ABSENCE 
 
All leaves of absence must be referred and approved through the Local Union President. 
 
Only the Local Union President’s name and signature will appear on any and all leave of absence 
requests. (In the President’s absence only, refer said request to the Vice President). 
 
Policy 2020-002 - OFFICE CREDIT CARDS 
 
A Union credit card will be issued to all elected full time Officers, which includes the President, 
Vice President, Financial Secretary and Treasurer. 
 
Allowable expenses for these cards would be: 

● Travel 
● Hotels including parking, and applicable taxes 
● Group meals 
● Oil, lubrication, wash and to fuel USW Local 2009 issued vehicles 
● Miscellaneous Union expenses 

All credit card receipts with written explanation must be turned into the Financial Secretary in a 
timely fashion. All credit card expenses without receipts or appropriate explanation will be the 
responsibility of the card holder.  
 
The credit card holder will have the right to appeal to the Local Union Executive Board for 
reimbursement for missing receipts. 
 
All credit card statements must be included in the monthly financial statements. 
 
The use of these credit cards will be subject to audit and reasonable accountability by the Officer 
to whom it was issued, to the USW Local 2009 Financial Secretary and Treasurer and also the 
International Secretary-Treasurer. 
 
Such credit cards can NEVER be used for personal expenses. 
 
Policy 2020-003 - OVERTIME FOR CLERICAL STAFF 
 
Effective June 15th, 2020, overtime by clerical staff must be authorized in advance by the Local 
Union President, or their designate, in order for payment to be received for said work. 
 
If a clerical staff person believes it necessary to work overtime, then it is that person’s 
responsibility to obtain authorization from the President, or their designate, PRIOR to working 
said overtime. 
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Policy 2020-004 - VACATION POLICY 
 

1. All vacation will be scheduled through the President, or their designate, who will ensure 
appropriate coverage in the office and encourage all Full Time Officers and Union 
Servicing Representatives and staff to fully utilize their vacation. 

 
2. All vacation should be scheduled by April 15th of each year recognizing there may be 

reasonable exceptions. 
 
Policy 2020-005 - GRIEVANCE COMMITTEE 
 
A Local Union Grievance Committee shall be established consisting of the 8 elected Table 
Officers. The Local Union President shall act as the Chair of the Grievance Committee. 
 
The Recording Secretary will keep records (book) of actions of the Grievance Committee listing 
the following: 
 

1. Name of grievor and operation. 
2. Name of Servicing Representative dealing with the grievance. 
3. Nature of grievance. 
4. The Servicing Representative’s recommendation. 
5. Grievances proceeding to arbitration and/or interpretation. 
6. Grievances the Local Union is not proceeding with. 
7. Arbitration date. 
8. Arbitrator. 
9. Results of the arbitration and/or any negotiated settlement. 

 
The Committee will meet at the call of the chair, preferably on the same date as the Officers’ 
meeting. 
 
All Grievances must be submitted to the Grievance Committee for consideration. If a grievance 
is not to proceed past the final stage, it will be the decision of the Grievance Committee in 
consultation with the USW Staff Representative. 
 
For each grievance submitted for consideration to the Grievance Committee, the Union Servicing 
Representative shall present the Local Union Officers with: 
 

A. Fact pattern or equivalent information and history explaining the background, 
merits, applicable collective agreement provisions, jurisprudence, etc. 

B. Grievance form. 
C. Relevant records. 
D. Collective Agreement. 
E. A recommendation whether or not to proceed to arbitration. 
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The District Staff Representative shall be asked where practicable for opinion/advice on each 
recommendation. 
 
Recommendations shall be approved by vote of the Executive Board. Such recommendation will 
include an estimate of expenditures and Executive Board approval shall constitute approval to 
make such expenditures. 
 
If a decision is made not to proceed to arbitration and approved by the Executive Board, a 
registered letter will be sent out to the member explaining the decision of the Grievance 
Committee and providing details of the appeal procedure. 
 
All communication with lawyers must be channeled through the Grievance Committee Chair. (i.e. 
no phone calls, letters to/or visits with lawyers).  

 
Policy 2020-006 - AUTOMOBILES 
 
Automobiles will be provided (either purchased or leased) to permanent full time Officers, Union 
servicing staff.  
 
The purchased automobile must be North American made, have good fuel economy and be in 
good, safe, working order. 
 
Cost of purchased automobiles cannot exceed fifty thousand dollars ($50,000) and up to sixty 
thousand ($60,000) for an electric, hydrogen or hybrid vehicle not including any applicable taxes. 
 
Automobile maintenance logs must be kept on each individual automobile and be the 
responsibility of the issued automobile user. 
 
The Financial Secretary will set up an automobile maintenance and purchasing fund that will be 
recorded in the monthly financial statement. 
 
Policy 2020-007 - UNION VEHICLES INSURANCE 

All automobile insurance for full time Officers will be provided by the Local Union. 

All vehicles, either owned or leased by the Union or an Officer of the Union will have the following 
coverage: 

● All insurance coverage must be provided by a unionized insurance provider (i.e. ICBC ) 

● Business coverage 

● $5 million TPLL 

● Collision and comprehensive coverage with the lowest deductible available 

● Excess Under Insured Motorist (UMP)protection 
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● Vehicles new-3yrs old must carry a replacement cost policy 

● All occasional drivers must be properly declared and coverage in place should another 
person (i.e. another Union Officer) need to drive the vehicle. Any additional cost involved of 
insuring a family member to drive the vehicle shall be borne by the Union Officer. 

● Roadside Plus coverage (or similar) 

 
Policy 2020-008 - EMPLOYEES DRIVING UNION VEHICLES 
 
Union vehicles may only be provided to an employee holding a current and unrestricted motor 
vehicle license (corrective lenses excepted), who shall be the primary driver of said vehicle.  
 
Employees will not be reimbursed for any fines incurred for any traffic violations. 
 
In the event of an accident, follow the procedure detailed below: 

1. Render assistance to any injured person. Call an ambulance if necessary. 

2. Ensure that other traffic is warned of the danger. Set up markers direct traffic to avoid 
further accidents. This applies particularly on hills, curves in bad weather conditions 
or in darkness. 

3. Notify the police if: 

● Anyone is injured regardless of the nature of the injury 

● Total damage to the vehicle exceeds $2000.00. 

● Property damage (other than vehicles) is incurred in an amount such as 
road signs, fences, animals, etc. 

(In the above instances a written report of the accident may be required by 
the police. Follow their instructions and cooperate fully with the investigation) 

4. Do not make any statements admitting liability leave that for the insurance companies 
to resolve. 

5. Write down the Name, Address, telephone number, license plate number and driver’s 
license number of: 

● the other driver(s) involved 

● passengers in the other vehicle(s) 

● independent witnesses who saw the accident 

● Use your cell phone to take photos of any documents or damage to 
vehicles 
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Vehicles should not be moved if the police are summoned to the scene of the accident and traffic 
is not impeded unless otherwise directed by 911, road signs, the police or if damage is minor. 

 
Policy 2020-009 - THE USW LOCAL 2009 PRIVACY POLICY 
 
Our ability to assist and represent our membership requires USW Local 2009 to keep 
comprehensive documentation of our members’ employment history and certain personal 
information. Managing the information, you provide us in a professional and secure manner is of 
paramount importance to the Local Union Executive and Staff Representatives. 
 
USW Local 2009 has adopted the following Privacy Principles, which reflect our commitment to 
safeguarding our members’ personal information: 
 

● Information about you and your communications with us are kept confidential. 
● The Local Union will not sell your personal information. 
● Information about you is gathered lawfully and fairly and used, or disclosed to provide 

you with fair and equitable representation. 
● We maintain appropriate procedures to ensure that personal information in our 

possession is accurate and, where necessary, kept up to date. You are entitled to seek a 
correction of your personal information if you believe that the information in our 
possession is not accurate. 

● You may access your personal information, subject to limited exceptions and conditions. 
● Personal information is not disclosed without a member’s permission except in limited 

circumstances as permitted or required by law. However, as a Trade Union, we may share 
personal information with our agents, consultants or service providers in connection with 
providing, administering, adjudicating and/or costing services for our members. 

● Where we choose to have certain services provided by third parties, we will take all 
reasonable precautions regarding the practices employed by the service provider to 
protect your personal information. We will ask that they honour the privacy policy and 
applicable legislation. 

● To protect your personal information against unauthorized access, disclosure, copying, 
use or modification, or theft or accidental loss, the local union will maintain appropriate 
security mechanisms. 

 
The Local Union has adopted a Privacy Policy that complies with privacy legislation applicable to 
the jurisdictions in which our members reside, and to the programs and services which we offer. 
Based upon the Canadian Standards Association’s Model Code for the Protection of Personal 
Information” (now a statutory standard under the Federal Personal Information and Electronic 
Documents Act), our policy governs the behaviour of our employees, consultants, and agents 
with regard to collection, use and disclosure of our plan members’ personal information. We will 
continue to work towards compliance with this standard in all aspects of our business. 
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Collecting personal information about you is essential to our ability to provide you with on-going 
service. We take great care to keep the information about you that we collect, accurate, 
confidential and secure. 
 
We want you to know why we need your personal information, how the confidentiality of this 
information is protected, and how you can find out what information concerning you is recorded. 
 
How we collect, use and disclose personal information. 
 
What information do we keep? 
 
We collect and store non-public personal information. It comes from a variety of sources such as 
the Union dues check off authorization cards or other forms that you complete (for example, your 
name, Social Insurance number, and your address), from your employers, or from 
correspondence with you. We collect only the information we need for the purpose of providing 
and servicing on your behalf. 
 
In order to provide certain benefits, we may be required by legislation (such as the Pension 
Benefits Standards Act) to collect and store your Social Insurance Number. 
 
We do not sell your personal information! 
 
Why do we need the information? 
 
We need to collect personal information to determine your eligibility for benefits, administer and 
adjudicate your benefits, determine the cost and financially manage these programs and meet 
regulatory or contractual requirements relating to the benefits and related services provided to 
you. 
 
We will make sure you understand why we need the information by using clear, understandable 
language in describing the purpose. 
 
We will obtain your permission. 
 
We collect, use or disclose your personal information with your permission. Your permission may 
be expressed in writing or be implied and you may give it to us verbally, electronically, or through 
your authorized representative. 
 
With reasonable notice, and subject to legal and contractual restrictions, you may withdraw your 
permission to collect, use and disclose your personal information at any time.  
 
We will obtain your consent to collect or release medical information about you. Before we make 
information available to third parties, other than an agent or authorized service provider who 
needs it, we will tell you at the time we obtain your consent or before we make the information 
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available, who those persons or organizations are, the kind of information we want to share with 
them and why. 
 
Of course, you can choose not to provide us with some or all of your personal information. 
However, this choice may hinder our ability to adjudicate any claims you have for benefits to 
which you are entitled. 
 
How long do we keep information? 
 
We will keep your personal information as long as it is necessary, or as required by law. When 
personal information records are destroyed, we will use appropriate safeguards to prevent 
unauthorized parties from gaining access to the information during the process. 
 
We will protect your personal information 
 
We are responsible for all personal information in our possession, including information 
transferred to a third-party service provider or agent so that we can provide you with benefits 
and related services. 
 
How do we protect information? 
 
Only Local Union employees, trustees, agents and authorized service providers who need it to do 
their jobs may access your personal information. Where possible, when we provide information 
to third parties such as pension actuaries, we attempt to eliminate any references that allow 
identification of the individuals. We require all employees, agents and authorized service 
providers to comply with this Privacy Policy. 
 
We have developed and are continuing to enhance security procedures to safeguard and protect 
personal information against loss, theft, unauthorized disclosure, copying, and unauthorized use 
of modification. 
 
We will maintain appropriate safeguards and security procedures that reflect the types of 
documents, including electronic or paper records, organizational measures including security 
clearances and limiting access on a “need to know” basis, and technological measures such as the 
use of passwords and encryption. While we endeavor to protect all information, the most 
sensitive information, such as medical information, receives the highest level of protection. 

For telephone inquiries to our Local Union Office, the information provided varies based on the 
relationship of the person making the inquiry to the member (e.g. authorized service provider, 
plan member, or dependent). After the caller has been screened for appropriate identification, 
only information pertaining to the specific benefit in question is shared. 
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Your right to access your personal information 

You have the right to ask whether we hold any personal information about you.  

You have the right to see that information, as provided by law. Where we have obtained medical 
information about you from a third party, we will release this information only through your 
permission. 

You also have the right to know how we collected your personal information, how we are using 
it, and to whom it may have been disclosed. 

How to request an update or correction 

If you believe any of the information we have collected about you is incorrect or incomplete, you 
have the right to ask us to change it. You may make a request to change our records about you 
by writing to our Privacy Office c/o:  

United Steelworkers Local 2009                                                                                                       
#202 – 9292 200th Street                                                                                                                                
Langley, BC V1M 3A6  ph. 604-513-1850 or fax 604-513-1851 

If you show that your personal information is inaccurate or incomplete, we will make the 
necessary changes, and where appropriate, we will contact any third parties with whom this 
information has been shared. 

How to register complaints 

If you feel we have not dealt with your request to your satisfaction, you may register a privacy-
related complaint by contacting The Local Union’s Privacy Officer. We will explain our complaint 
procedure to you and investigate all complaints. If a complaint is justified, we will take all 
appropriate steps to set the situation right, including the changing of policy and/or practices if 
necessary. We will also let you know what other complaint procedures may be available to you. 
We reserve the right to revise our privacy policy as needed. Notification of any changes will be 
distributed to all interested parties. 

For more information, please contact our Privacy Officer at 604-513-1850 or e-mail at 
office@usw2009.ca 
 
Policy 2020-010 - UNION / CANADIAN FIRST POLICY 

When purchasing, renting or leasing products or services, the USW Local 2009 shall give 
consideration and priority to Union and Canadian made products and services first unless it would 
not be practicable to do so. 
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Policy 2020-011 - EQUALITY STATEMENT 
 
Union solidarity is based on the principle that union members are equal and deserve mutual 
respect at all levels.  Any behaviour that creates conflict prevents us from working together to 
strengthen our union. 
 
As unionists, mutual respect, cooperation, and understanding are our goals.  We should neither 
condone nor tolerate behaviour that undermines the dignity or self-esteem of any individual or 
creates an intimidating, hostile, or offensive environment. 
 
Discriminatory speech or conduct which is racist, sexist, transphobic, or homophobic hurts and 
thereby divides us.  So too does discrimination on the basis of ability, age, class, religion and 
ethnic origin. 
 
Sometimes discrimination takes the form of harassment.  Harassment means using real or 
perceived power to abuse, devalue, or humiliate.  Harassment should not be treated as a joke.  
The uneasiness and resentment that it creates are not feelings that help us grow as a union. 
 
Discrimination and harassment focus on characteristics that make us different; and they reduce 
our capacity to work together on shared concerns such as decent wages, safe working conditions, 
and justice in the workplace, society, and in our union. 
 
USW Local 2009’s policies and practices must reflect our commitment to equality, equity, 
diversity and inclusion.  Members, staff, and elected officers must be mindful that all persons 
deserve dignity, equality, and respect. 
 
Policy 2020-012 - CODE OF CONDUCT 
 
USW Local 2009 is committed to ensuring that all of its meetings and activities are safe 
environments where members are encouraged to speak.  Existing members are encouraged to 
welcome, mentor and support new members and equity-seeking members. 
 
USW Local 2009 strives to promote core values which include the principles of solidarity, equity, 
democracy, integrity, and respect.  We are committed to mobilizing our energy and skills to work 
together to promote these values and to attain these goals in our union, our communities, and 
globally. 
 
USW Local 2009 is committed to creating a union which is inclusive, welcoming, and free from 
harassment, discrimination and all types of bullying and intimidation.  USW Local 2009 needs to 
ensure that it provides a safe environment for members, staff and elected officers to carry out 
our work.  USW Local 2009 expects that mutual respect, understanding and co-operation will be 
the basis of all our interaction. 
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This Code of Conduct for USW Local 2009 sets out standards of behaviour for members at 
meetings, and all other events organized by USW Local 2009.  It does not apply to complaints 
arising in the workplace, as those are dealt with through the grievance procedure and/or the 
applicable workplace harassment policy. 
 

As members of USW Local 2009 we commit to one another and to the Union to be governed by 
the principles of this Code of Conduct and agree to: 

• Abide by the provisions of the Equality Statement; 

• Respect the views of others, even when we disagree; 

• Recognize and value individual differences; 

• Communicate openly; 

• Support and encourage each other; 

• Make sure that we do not harass or discriminate against each other; 

• Commit to not engaging in offensive comment or conduct; 

• Make sure that we do not act in ways that are aggressive, bullying, or intimidating; 
and 

• Take responsibility for not engaging in inappropriate behaviour due to abuse of 
alcohol or other drugs while participating in union activities, including social events. 

Harassment is objectionable behaviour which may include actions, language, gestures, and/or 
written material, and which the harasser knows or ought reasonably to know is abusive and 
unwelcome.  Bullying is a form of harassment which is serious ongoing behaviour which targets 
an individual or group and which threatens that person or persons’ mental and/or physical well-
being. 
 
This Code of Conduct is designed to create a safe, respectful and supportive environment within 
USW Local 2009.  It is meant to enhance the rights and obligations outlined in the Bylaws of USW 
Local 2009, and applicable human rights legislation, not replace them.  




