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WELCOME TO THE USW

Local 2009 represents 
approximately 3000 members 
working in many industries 
including, sawmills, logging, 
steel fabrication, steel 
manufacturing, wood products 
remanufacturing, nurseries 
and greenhouses, window and 
door manufacturing, plastics, 
transportation and trucking, 
gaming facilities, offices 
and warehouses, auto parts, 
healthcare facilities, Universities 
and more.

The United Steelworkers union 
has helped working men and 
women gain better wages, 
benefits, working conditions, 
and workplace justice for 
more than 70 years. The USW 
is proud of our work in the 
areas of health and safety, 
equality, human rights, global 
justice, environmental action, 
organizing, and education.

Thanks to unions like ours, 
Canadians have been able to 
bargain better wages, better 
medical, drug and dental 
coverage, life insurance and 
pensions. And all Canadians 
have benefited from the USW's 
work on the political front.
Steelworkers are considered 
by many as the Health & Safety 
Union and were instrumental in 
lobbying for Bill C-45 (Westray 
Bill)

The USW is the largest private 
sector union in both Canada and 
North America with more than 
225,000 members in Canada and 
more than 800,000 members 
continent-wide. Today, more 
than ever, working people 
need strong, effective unions 
and the United Steelworkers is 
here for you. Through collective 
bargaining and the solidarity of 
our active and retired members, 
we will continue to fight for the 

Thomas M. Conway
International President

Thomas M. Conway was elected by the Inter-
national Executive Board to succeed retiring 
International President Leo W. Gerard as 
leader of the United Steelworkers (USW), the 
largest industrial union in North America, ef-
fective July 15, 2019.

Previously, Conway served as International 
Vice President (Administration), a position he 
held since March 1, 2005, when he replaced 
Andrew “Lefty” Palm, who retired. Conway 
was re-elected four times, most recently in 
November 2017.

United Steelworkers Local 2009 is based out of Langley, British Columbia. It has a deep 
history with the IWA. The IWA was founded as the International Woodworkers of America 
in 1937 when it was a union that represented loggers and mill workers in Canada and the 
United States. On September 1, 2004, IWA. Canada merged with the United Steelworkers of 
America. Our Local Union was created through the amalgamation of former IWA local 3567 
and USW Local 2952.

eaque acerferspero  Fulii

Being a USW member is more than an opportunity to 
exercise your rights and win fairness at work - it 
is also an opportunity to expand your own skills, 
to build new friendships and to see the world 
through new eyes.



WELCOME TO THE USW

OUR UNION IS STEEL
OUR STRENGTH IS PEOPLE

www.usw2009.ca office@usw2009.ca 604-513-1850
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We acknowledge that the land on 
which we gather today occupies 
unceded Indigenous land 
belonging to Coast Salish 
peoples. Unceded means that 
this land was never surrendered, 
relinquished or handed over in 
any way. We recognize that the 
unceded land that we occupy 
includes the Musqueam, 
Squamish, and Saliteuth ( slay-
wa-tooth) Nations

We seek to support the 
varied strategies that Indigenous peoples are using to protect their land and their 
communities, and we commit to dedicating time and resources to working in 
solidarity. We acknowledge that we, as people living and working on these lands, 
are accountable to the laws and protocols of the people who have cared for this land 
since time immemorial. It is our intention to continue learning how to honour this 

territorial acknowledgement

USW Local 2009 believes it is important to acknowledge traditional territory. There have 
always been Indigenous peoples in the spaces we call home, and there always will be.  
Territorial acknowledgements have existed for centuries as part of many Indigenous 
cultures. In recent years it has become common practice for organizations and individuals 
to acknowledge the land and the traditional custodians of the land at the beginning of 
gatherings.

Acknowledging territory shows recognition and respect for the land and the traditional 
inhabitants of the land, both past and present. Recognition and respect are essential 
elements of establishing healthy, reciprocal relationships. Practicing acknowledgement can 
raise awareness of the history of the land and its first peoples that is often not well-known by 
non-Indigenous inhabitants.

Our Union is committed to offer acknowledgement of traditional territory at all of our 
meetings, events and gatherings. 



USW anti-racism statement
The United Steelworkers union in Canada and the United States unequivocally 
condemns the racism and racist violence that has occurred in the last number 
of weeks on both sides of the border. 

Members, their families and their communities are hurting. Here in Canada, 
systemic racism continues to shape the lives of Black, Indigenous and people of 
colour of every age. 

As trade unionists, we cannot stay neutral – taking on racism and learning how to be stronger anti-racist advocates is 
both urgent and deeply necessary. 

The United Steelworkers union in Canada condemns anti-Black racism in all its forms and the racist violence that has 
occurred on both sides of the border. Our union stands in solidarity with Black communities around the globe.

Black members, their families and communities are hurting. Here in Canada, systemic racism and violence continues 
to shape the lives of Black, Indigenous and people of colour – of every age.

We are outraged and heartbroken by the senseless murder of George Floyd by police in Minneapolis, Minnesota. The 
continuing police brutality against protesters in the U.S. must stop.

Here in Canada, we are angered and heartbroken by the recent tragic deaths of Regis Korchinski-Paquet, D'Andre 
Campbell and Chantel Moore during encounters with police in their homes in Toronto, Brampton and Edmundston, 
New Brunswick.

Make no mistake, anti-Black and anti-Indigenous racism is systemic in Canada – it dates back hundreds of years and 
continues to influence every part of society – from the health care one receives at birth to schooling to access to 
employment to policing. It is very real and it is urgent that we work together to end it. 

It is our responsibility as trade unionists to take on anti-Black and anti-Indigenous racism and to have an honest 
account of the ways that Black, Indigenous and communities of colour have been severely harmed by hundreds of 
years of racist policies that continue to this day.

Racism undermines community, prevents young people from reaching 
their full potential and creates lasting trauma for those who 
experience racism and fear being the victims of racially motivated 
violence. Black, Indigenous and communities of colour suffer 
disproportionately at the hands of police, through over-policing, the 
practices of carding, police in schools, over-incarceration and the use 
of excessive and deadly force during interactions.

While this is happening with the backdrop of the COVID-19 pandemic, 
making it hard for us to gather to collectively fight for justice, we are in 
this struggle with Black, Indigenous and communities of colour for the 
long term.

Our union is founded on the values of solidarity and fairness. That means we stand for equality and against hate. We 
are committed to fighting against anti-Black and anti-Indigenous racism and violence and racism in all of its forms.

As a union representing working people on both sides of the border, we stand for collective voice and collective 
action – in our workplaces and in our communities.

www.usw2009.ca office@usw2009.ca 604-513-1850
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ANTI-HARASSMENT 
Steelworker members are entitled to a harassment free environment at all union activities , 
events and meetings. There are two principles fundamental to the labour movement: · human 
rights and solidarity. Harassment strikes at the heart of both.

Steelworkers will not tolerate nor condone behaviour that is likely to undermine the dignity 
or self -esteem of an individual, or which creates an intimidating , hostile or offensive 
environment. As Steelworkers we must speak out against harassment and stand together to 
protect human rights.

Harassment is not a joke. ft is an expression of perceived power by the harasser over another 
person usually for reasons over which the victim has little or no control. Prohibited grounds 
under -Human Rights legislation across Canada can include sex, race, age, marital status, family 
status, sexual orientation, gender identity/expression, disability, source of income, political or 
religious beliefs, and place of national origin .

Harassment can be defined as any action (verbal, psychological or physical) on a single or 
repeated basis which humiliates, insults or degrades and is known or ought reasonably to be 
known to be unwelcome by the victim of the harassment.

Harassment can include but is not limited to: unwanted comments, slurs , racist or sexist jokes, 
pictures or posters, bullying or intimidation, graffiti, physical contact of any kind, remarks about 
a person’s appearance or personal life , unwelcome sexual advances or demands, suggestive 
looks or gestures .

Steelworkers take harassment complaints seriously . Complaints of harassment at Steelworker 
activities will be investigated by one of our anti-harassment complaints counsellors and 
reported to the Canadian National Director for any necessary follow-up. A substantiated 
complaint will result in action by the Union, which could include the removal of the harasser 
from the event. A letter outlining the reasons for the removal will be sent to the local union.

“We can‘t make people like each other. But we can, 
through concrete action, promote tolerance and 
mutual respect in our union.”

Ken Neumann- National Director for Canada



DAY OF MOURNING
April 28th

The Day of Mourning offers us an opportunity to stand together with the world’s workers 
to remember those who have died on the job, and to reflect on what needs to be done to 
prevent more deaths and injuries

On April 28th:

• We remember all workers stricken with workplace illness, suffering injuries or killed on 
the job.

• We remember children left without a parent and families facing hardship and 
deprivation

• We remember young workers who are injured and killed at a much higher rate than 
mature workers.

• We remember women workers whose hazards are often unrecognized or ignored by 
health studies.

• We remember the working wounded who are forced to continue to work because 
they are denied fair compensation.

• We remember families and friends who have to nurse or care for ill or injured workers.

The Day of Mourning was born of the values of the union movement It was created by 
working people in their constant fight for decent, safe working conditions. Remembering 
that union struggles help us obtain laws and protections to make workplaces safe:

• We vow that “an injury to one is an injury to all.”

• We demand the enforcement of health and safety laws.

• We denounce those who place profits before workers’ health.

• We proclaim our right to safe workplaces and respect on the job.

On April 28th, we reaffirm our solidarity and commitment to workplace health and safety 
and dearly state to all that we mourn the dead and fight for the living.

www.usw2009.ca office@usw2009.ca 604-513-1850



USW/

oUR TEAM
FULLTIME OFFICERS / SERVICING REPRESENTATIVES

SERVICING, BARGAINING, ORGANIZING, 
MEMBER ENGAGEMENT

The Officers of Local 2009 are commited 
to working together to achieve the 
highest degree of member servicing while 
maintaining fiduciary responsibility.

AL BIEKSA

• Advance Wire Products

• Aj Forsyth (Prince 
George)

• Dynamic Windows & 
Doors

• G4S Solutions

• Interfor Acorn Division

• Kennametal

• UVIC Student Society

• FIR Construction Sites

• Vanguard/Ringball

• Starbucks

• Terrapure (3 sites)

• Varsteel

PRESIDENT

WCB/LTD/CPP APPEALS

SOCIAL MEDIA/WEB SITE

WOOD COUNCIL

ORGANIZING

GEORGIANNA BATES
VICE PRESIDENT

SCOTT MCRITCHIE
FINANCIAL SECRETARY

MIKE DUHRA
TREASURER

• BCFED Personnel

• BC Forum

• COPE 378/MoveUP

• IATSE 891

• USW/TWU 1944

• UFCW 1518 (3 CBA)

• Bouygues JPOCSC

• Uni-select

• Local Employees Union 
(17 sites)

ORGANIZING

SOCIAL MEDIA

Womens' Committee

• AMS Industries

• Aj Forsyth (2 plants)

• Dendoff Springs

• Davis Wire

• Ideal Gear

• Kay-son Steel

• L-M Equipment

• Plasti-fab

• Robar Industries

• Royal City Taxi

• Encore Metals

• Compass (12 sites)

• Sodexo (5 sites)

• Aqua-Pak Styro

• CIPA Lumber

• Dicks Lumber (3 sites)

• Griff Building Supplies

• Hain celestial

• Hydro Richards

• Industrial Equipment

• Leslie Forest Products

• Verbeek Pallets 

• Pacific Custom Log Sort

• Stella Jones (2 sites)

• Valleybrook Gardens

• Vision Plastics

EDUCATION Committee

Building Management

STAFF EMPLOYEE RELATIONS

OH&S COMMITTEE

 ORGANIZING



oUR TEAM
TABLE OFFICERS

SERVICING, BARGAINING, ORGANIZING, MEMBER ENGAGEMENT

Health and Safety
With a union, you and your co-workers will have the 
support you need to resolve workplace health and 
safety issues that threaten you.

The USW is a leader in advocating for healthy and 
safe workplaces. Our decades of health and safety 
leadership show the design of work, and how it is 
planned and supervised, has a profound effect on the 
health of employees and the environment.

The USW is committed to working with you to 
negotiate health and safety provisions in your contract 
to reduce the hazards and risks of work. We want to 
promote the well-being of our members, our families 
and our communities. We want to ensure that every 
single worker goes home in the same physical and 
mental health as when they came into work.

Tamara marshall
RECORDING SECRETARY

NEXT GEN COMMITTEE

Human Rights COMMITTEE

CLAUDIA HERNANDEZRANDALL DILLONHANS RAAGNER
GUIDE INSIDE GUARD OUTSIDE GUARD

UNION COUNSELLING 
COMMITTEE

POLITICAL ACTION 
COMMITTEE

WOMENS' COMMITTEE
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3 WESTERN CANADA -BC, Alberta, Saskatchewan, Manitoba

5 QUEBEC

6 ONTARIO & MARITIMES

STEVE HUNT

DOMINIC LEMIEUX

MARTY WARREN

KEN NEUMANN - Canadian Director

UNION STRUCTURE
The USW is divided into 13 districts across North America including three districts in Canada.
• District 3 is our union in Western Canada including British Columbia, Alberta, Saskatchewan, 

Manitoba, Yukon Territory, the Northwest Territories and Nunavut.
• District 5 is the USW's district in Quebec.
• District 6 includes Ontario and Atlantic Canada: New Brunswick, Nova Scotia, Prince Edward 

Island and Newfoundland and Labrador. 
• The USW's Canadian National Office is headquartered in Toronto.



The monthly dues for a member shall be an amount equal to 1.45 % of said 
member's total gross earnings during the month and an additional $.02 per hour 
worked.

UNION DUES

www.usw2009.ca office@usw2009.ca 604-513-1850
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LOCAL 2009 standing committees

Local Union Safety / Workers Compensation Committee: The purpose of the Safety / Workers 
Compensation Committee is to promote all aspects of health and safety, including Workers 
Compensation issues, in the Local Union.

Local Union Womens’ Committee: The purpose of the Womens’ Committee is to make 
recommendations to the Local Union in all matters pertaining to the advancement of women and 
women’s issues in the Local Union, workplaces and the community.

Political Action Committee: The purpose of the Political Action Committee is to ensure that the 
Local Union and its members are engaged in politics at all levels, to further the interests of working 
people and their families.

Organizing Committee: The purpose of the Organizing Committee is to advance the organization 
of working people within the jurisdiction of the Local Union and to participate in efforts to secure 
union representation for workers, whether through the USW District 3 and International efforts or 
in cooperation with other trade unions.

Human Rights Committee: The purpose of the Human Rights Committee is the protection and 
extension of human rights to all and make recommendations to the Local Union to advance human 
rights within the union and in their workplaces.

Local Union Counselling Committee: The purpose of the Counselling Committee is to provide 
guidance to members in accessing resources and support for assistance with personal, workplace 
and relationship issues.

Next Generation Committee: The purpose of the NextGen Committee is to make recommendations 
to the Local Union in all matters pertaining to the advancement of issues that are important to 
young union members in the Local Union, their workplaces and the community.

Education Committee: The purpose of the Education Committee is to make recommendations 
to the Local Union in all matters pertaining to education identifying training needs as well as the 
forum in which it should be delivered.



a) Each Unit shall have the right and power to make decisions, which will affect only the membership of 
that Unit and are not inconsistent with the policy, program, rules and bylaws of the Local Union.

b) Units shall hold meetings once a month at the discretion of the Unit and at a time and place designated 
by the Unit, which will not interfere with the membership meetings of the Local Union.

c) Unit Union Committees shall be elected for a three-year term.

d) Officials of the Units shall consist of the Unit Chair, Unit Secretary and Stewards or Plant Committee 
members.

e) The Unit Chair or Unit Secretary shall be responsible for posting all notices received from the Local 
Union and bringing to the attention of the Unit all correspondence and documents sent from the Local 
Union.

f) In case of vacancies or if additional Stewards other than those elected at designated Unit meetings are 
needed, the officials of said Unit can appoint them on an interim basis subject to approval of the Local 
Union President. These appointments shall be reviewed annually.

g) Minutes of all Unit meetings shall be kept by the Unit Secretary and maintained in a secure place

(i) These minutes are to be passed intact to each successor.

(ii) Copies of minutes can\must be forwarded to the Local Union, or accessible to elected full-time 
Local Union officials and staff.

Duties of Sub-local/Unit Officers:

Unit Chair
It shall be the duty of the Unit Chair to preside at all meetings of the Unit; to decide all questions of order, 
subject to appeal to the Local Union; and consistent with the provisions of these By-Laws and the Manuals, 
policies and Constitution of the International Union, to perform such other duties as the Unit or the Local 
Union may assign. The Unit Chair shall be an ex-officio member of all committees in their Unit, and shall 
appoint all committees within the Unit not otherwise provided for.

Unit Secretary
It shall be the duty of the Unit Secretary to record the attendance and the proceedings of the Unit in books 
kept for that purpose, to read all papers and to perform such other duties, consistent with these By-Laws 
and the Manuals, policies and Constitution of the International Union, as the Unit or the Local Union may 
assign. 

Steward
It shall be the duty of Stewards to process complaints and grievances, within their respective Units and in 
accordance with the appropriate collective bargaining agreement and consistent with these By-Laws and 
the Manuals, policies and Constitution of the International Union to perform such other duties as the Unit 
or the Local Union may assign.

Sub-Locals\Units

www.usw2009.ca office@usw2009.ca 604-513-1850
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WHAT WE DO
When you first come into a job and you learn 
about your different work benefits, do you 
ever wonder these come from? These are 
negotiated through your collective 
agreement. When negotiating time comes up, 
our union talks to you and asks you what’s 
important. Wages usually are top of mind, but 
there are other things that can just be as 
important.

These things could include: how many paid vacation days a year you’re entitled; what the system 
is for taking those vacation days; or how often you’re allowed to get called in for overtime, or 
who gets called in for overtime. It also includes leaves for medical or family reasons; or the type 
of medical benefits you get; or what kind of pension and how much your employer contributes. 
These are all things that our union negotiates through the collective agreement.

Often times, even non-union members at your workplaces (we call them ‘excluded’ individuals) 
will benefit from having a union at the workplace too. The employer would have a tough time 
explaining why the union members at a worksite got better benefits than they did and if those 
non-unionized employers didn’t get the same, well then there would be a big union organizing 
campaign and we certainly know employers wouldn’t want that.

Unions also make sure that you get fair representation and fair process in situations where 
discipline is involved and the potential of firing comes up. And here’s another myth to bust. I’m 
sure we’ve all heard that one that says once you’re in a union, you can never be fired. Well, if you’re 
not doing your job or you’re doing something illegal, for example, then you very well could be 
fired. What the union is there for is to make sure you’re fairly represented and get a fair process.

 With a union, the people who actually do the work have a say in how things operate. Instead of 
simply reacting to arbitrary decisions coming from management, you will have a stronger voice in 
the policies and decisions that affect you and your family. And that means real problem solving.

With your union, you can work to solve problems in an equal partnership with management. 
Over time, union membership helps employees and management build constructive, positive 
relationships based on cooperation and respect. And that makes for a better working life.



Workers formed unions so that they could have some say over wages, hours, working conditions, and the 
many other problems that arise in the relationship between a worker and employer.  

Unions are important because they help set the standards for education, skill levels, wages, working 
conditions, and quality of life for workers. Union-negotiated wages and benefits are generally superior to 
what non-union workers receive.

Unions are more important today than they ever were. It is no secret that in a global economy, the 
nature of work is changing and some employers resist unions. Research consistently shows that far more 
workers would join unions if anti-union campaigns weren’t so common. Misinformation and intimidation 
– including firing union supporters – are routine responses when workers try to form unions.

Workers have less power when they act individually, but acting together as a group they can effect real 
change.  Unions are the collective voice of workers. Unions are the workers’ watchdogs, using their power 
to ensure that workers rights under the law are protected.

The wages we earn, overtime pay, workplace safety standards, maternity and parental leave, vacation 
pay, and protection from discrimination and harassment are just a few rights employees in Canada have 
obtained thanks to unions. 

Unions help maintain a healthy relationship between the employer and employee by ensuring the 
rights are met according to the collective agreement. Our communities are positively affected by unions 
through the work they do fighting for social justice, participating in charity work, raising awareness not 
only from a workplace setting as well as a political platform.

Unions also make employees more aware of their rights as workers. Not every individual who accepts 
employment are fully aware of their rights and privileges that come with the position. For example, an 
employer may try to exploit employees by denying them appropriately timed breaks in a high paced work 
environment, and many employees will tolerate this type of abuse out of fear of losing their job or having 
their direct supervisor upset towards them. 

The collective agreement protects employees from this kind of abuse by informing them of their 
legal  rights. As well, the union will make employers liable in if injury or illness were caused because of 
workplace abuse or neglect.

WHY UNIONS ARE RELEVANT TODAY

www.usw2009.ca office@usw2009.ca 604-513-1850



A lockout occurs when, during negotiations for a 
collective agreement, the employer refuses to allow 
its employees to work in order to force a settlement 
on their terms. In these instances, an employer may 
refuse to allow employees onto their premises, 
change locks, hire security, or close down.

The idea of a strike is simple: if the conditions and 
terms of work are no longer acceptable to the 
workers, and if the union has been unable to make 
improvements through negotiation, the workers 
withdraw their labour.

While strikes are often a last resort, they are an 
important tool and a recognized right for unions.

In some cases, USW members may find their 
workplaces picketed by members of another union 
that is on strike. When we stand with other union 
members by refusing to cross their picket line, we 
help put added pressure on their employer. Many 
other unions’ struggles are linked to our own and 
we need to remember that, one day, we may need 
their support in our own disputes.

Your rights when another union pickets

You have the right to refuse to cross a legal picket 
line without fear of discipline.

A picket line is considered legal unless it is found 
to be illegal either by a Labour Relations Board 
ruling or by the courts. An employer does not get to 
decide the legality of a picket line.

Do you have to be working to be considered 
crossing a picket line?

No. Crossing a picket line occurs at any point 
when you go beyond the barrier that the striking 
members are enforcing and onto the employer’s 
premises. Even walking through a building or 
across a parking lot is considered crossing the 
picket line. 
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RESPECTING PICKET LINES
Sometimes, when negotiating a collective agreement, a union may find its members 
locked out or may find it has no other choice but to go on strike.



WHATS IN IT FOR ME?
On a historic, big picture level, unions have been responsible for ushering in many of the 
working conditions that we take for granted today. Have you ever wondered what your work 
life would look like if unions had never existed?

Things like the standard work day or work week, minimum wage increases, or no firing 
without due cause. These are the things that wouldn’t existed if unions never existed. Now we 
know there are many employers out there who treat their workers wonderfully, and if all of 
them were like that then maybe unions never needed to exist in the first place. But there are 
a lot of places out there where the bottom-line is all that matters, and usually that means how 
much profit they generate is or how much money they can make their shareholders, is all that 
matters. 

Unions exist to make sure that those employer goals don’t solely come at your expense. The 
people who work for them deserve fair treatment and respect at work. You are not just a 
means to an end. We work closely with many employers and, for the most part, we have good 
relationships with a lot of them. But if the company is there to look after their shareholders 
and to watch their pocketbooks, our purpose for being here is to look after your interest and 
make sure you’re fairly treated.

www.usw2009.ca office@usw2009.ca 604-513-1850



WHAT IS A COLLECTIVE AGREEMENT?
A collective agreement is a written contract between the employer 
and the union that outlines many of the terms and conditions of 
employment for employees in a bargaining unit.  The terms and 
conditions are reached through collective bargaining between 
the employer and the union.  The kinds of terms and conditions 
covered by a collective agreement typically include wages and 
benefits, as well as terms and conditions of employment that 
relate to e.g., job postings; obligations and responsibilities of the 
employer, the employee and the union; and a dispute resolution 
process (usually a grievance and arbitration procedure).

WHAT IS COLLECTIVE BARGAINING?
Collective bargaining is a process in which a union and an 
employer negotiate a group agreement.   In this process, the 
parties usually focus on such issues as wages, benefits and 
working conditions.  

WHAT IS THE USUAL OUTCOME OF COLLECTIVE 
BARGAINING?
Collective bargaining usually results in an agreement acceptable 
to the union and employer that is reached through negotiations at 
the bargaining table.  If, during negotiations, the employer and the
union cannot agree on the terms of a collective agreement, either 
the employer or the union may ask the Labour Relations Board to 
appoint a Mediation Officer.  This Officer will then try to help the
parties reach an agreement.
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FREQUENTLY ASKED 
QUESTIONS



MUST THERE BE A STRIKE VOTE BEFORE A STRIKE CAN TAKE 
PLACE?

YES.  A strike vote by secret ballot is required before the union can 
lawfully commence a strike of employees in the bargaining unit.   

A majority (50% +1) of those voting by secret ballot must vote in favour 
of strike action in order for the union to be able to call a strike on or after 
the strike deadline date. The union must serve 72 hours notice to the 
employer before commencing strike action.

All employees in a bargaining unit have the right to participate in 
such a vote. A strike vote must be by secret ballot and all members of 
the bargaining unit must have ample opportunity to cast a ballot at a 
reasonably convenient time and place.

This is a vote that is conducted entirely by the union; it is not supervised 
by the Labour Relations Board, and it is entirely up to the union as to 
whether it will release the specific vote results. 

The outcome of this vote will tell the union whether the employees in the 
bargaining unit are for or against going on strike.  As a result, bargaining 
unit members should be encouraged to participate in the vote.

WHAT IS A STRIKE?
A strike is defined as a cessation of work, refusal to work or to continue to work, by 
employees in combination or in concert or in accordance with a common understanding, 
or slow-down or other concerted activity on the part of employees designed to restrict or 
limit output. 

IS THE UNION PERMITTED TO PICKET DURING A STRIKE?
Yes.  During a strike, the union will often form picket lines at employer entrances.  Picketers are
legally permitted to carry signs stating the nature of the dispute, speak to people entering the
property about their concerns, and ask people entering the property to join the picket line.  

However, picketers are not permitted to:

• Picket on employerproperty;

• Blockade access to the employer;

• Use force, threats, or threatening gestures to prevent people from coming onto the employer's 
property;

• Otherwise engage in unlawful behaviour.
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CAN THE EMPLOYER REQUEST A VOTE OF EMPLOYEES ON THE EMPLOYER’S 
FINAL OFFER?

Yes.  Any time (before or after the commencement of a strike), the employer may ask the  
Labour Relations Board to direct a vote of the employees in the affected bargaining unit as to 
their acceptance or rejection of the employer's final offer on all matters remaining in dispute. 

Upon the receipt of such a request, the Labour Relations Boardmust direct that a vote to accept 
or reject the employer’s offer be conducted.  The vote is supervised and conducted by Labour 
Relations Board officials and the result of the vote is public. The employer is limited to one final 
offer during the entire period of negotiations.

WHAT IS “RATIFICATION”?  HOW DOES THIS WORK?
Ratification by the union is the process by which members of the bargaining unit vote to accept or 
reject the terms of the collective agreement that the employer and union have negotiated.

The ratification vote happens at the end of collective bargaining, after the employer and the union 
have reached a tentative agreement (Memorandum of Agreement). All members of the bargaining unit 
have the right to vote. Each person gets one vote. The vote must be conducted by secret ballot.  The 
collective agreement is considered “ratified” by the bargaining unit if a majority (50% +1) of those 
voting vote to accept the terms of the tentative collective agreement.

Once both parties have ratified the tentative collective agreement, it is finalized and implemented.

THE UNION AND THE EMPLOYER HAVE REACHED A 
“TENTATIVE AGREEMENT”.  WHAT DOES THIS MEAN?

The employer and the union have agreed to the terms of a collective 
agreement, but the terms have not yet been agreed to (“ratified”) by 
the bargaining unit members.

As a member of USW Local 2009 you are entitled to a copy of your 
collective agreement.  If management doesn't provide one for you contact 
your union steward.
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New Member Orientation Checklist

 Did you welcome new members to USW Local 2009?

 Did you give a quick explanation of our union structure?

 Did you give a quick explanation how union dues are calculated/remitted?

 Did you explain what a collective agreement/contract is?

 Did you explain where to find access to the collective agreement?

 Did you explain that the union is the collective voices of all workers at your site?

 Did you explain the significance of territorial acknowledgements?

 Did you explain the significance of the anti-harassment policy?

 Did you give a quick explanation of the role of the Unit Chair?

 Did you give a quick explanation of the role of stewards?

 Did you give a quick explanation of the role of health and safety committee reps.?

 Did you provide the contact information for the following representatives?

POSITION NAME CELL # EMAIL

Unit Chair

Steward

Steward

Steward

Health & Safety 
Committee 

member

Health & Safety 
Committee 

member

Union Servicing 
Rep.

our strength is People

our union is Steel

www.usw2009.ca office@usw2009.ca 604-513-1850



NEW MEMBER  ORIENTATION    “Our Union is Steel, our strength is People” Updated:  08.22.2021

Housekeeping Staff 

are More than Cleaners

THEY ARE FAMILY


