The details of light duty or alternate work; 

Worksafe BC relies on there policy item #34.11 Selective/Light employment. In 
summary it says light duty is intended to promote a workers gradual restoration to there 
pre-injury employment. 
The plan states that the work must be safe to perform by an injured worker 
The workers Doctor must be apprised of the nature of the work and conclude that it will 
neither harm the worker or slow recovery. 
If light duty is refused by the worker then Worksafe BC will determine if it is reasonable.
What this means?

Whenever an employer is offering a worker light duties that worker is required to take 
that offer to their Doctor to determine if the work offer is suitable for them. 
It is best to request from the employer the job(s) offered and the physical duties of those 
job(s) so the Doctor can make a fair determination based upon the physical requirements 
of the job(s) offered. 
If the employer says we just have light duty with no specifics then a Dr. may not be able 
to make a reasonable determination, and at that time WorksafeBC should be informed. 
What if you refuse light duty? 

Chances are that your claim for wage loss will be denied and you will have no income 
from WorksafeBC. If there is a refusal then it should because your Doctor is aware of the 
duties offered and feels that you cannot do them due to the nature of your disability. 
The critical point is that your Doctor has input into the decision as your health care 
provider and they are informed of what is being offered by the employer. 
Can a WCB claim be accepted and still receive no wage loss? 

Yes, your claim for the injury can be accepted and all medical paid with no loss of 
income if the refusal is deemed not reasonable. 
Here’s a WCB Appeal quote where the worker said there was no light duties but they 
were offered “I consider the Doctor’s apparent misconception that no light duties were 
available to be crucial in this case. Therefore I give little weight to the Dr.’s opinion that 
the worker was not capable of returning to work.” 
What to do? 

Ensure that workers are aware that if their employer offers them light duties they must 
take that offer to there Doctor to determine if they are capable of doing the work offered 
and that they can do it safely, and within their level of ability. 
Physical Tasks: 

Example’s 
Sitting how long 
Standing how long 
Lifting amounts 
Stairs how many, how often 
Push/pulling size, weight 
Bending how often, why, under load 
Hand usage how often, weight, repetition 
Flexation /Extension how far 
Working above waist height how high 
A description of the job and its physical task’s are the best 
description to review for your Dr. 
If the Dr. says you can attempt the work it is recommended to attempt the work offered. 
Know your Worksafe rights and be within them 
Always report an injury no matter how small it may seem. 

