RIGHT TO REFUSE UNSAFE WORK
Under law, you have the right to refuse work that you believe is unsafe for you to do or that you believe would be detrimental to the health and safety of others. It is written into Occupational Health and Safety Regulations in the BC Workers Compensation Act.

And you have the right to refuse the use of unsafe equipment, without losing your job.

Here is the correct procedure to follow;

1. Report and Remain on Site: Report the unsafe work issue to the company supervisor and the workers health and safety rep if there is one available. Make sure you stay on the job for the remainder of the shift, while you try to report the refusal. Do not walk off the job! If it’s a situation the supervisor can repair after his/her investigation or says the work is safe, you can still disagree with the supervisor if you believe the situation remains unsafe. Then a joint investigation must take place.

2. Joint Investigation: The second time a supervisor will investigate the work with a worker representative on the joint health and safety committee or a worker from the refusing workers union. If there’s no committee or union rep around, then you can choose any worker you want to join the supervisor on the investigation.
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3. WCB Inspectors Investigation: If you still believe it’s unsafe, then you have the right to call the Workers Compensation Board. 

That toll free number is 1-866-621-SAFE (7233) between 8:30-4:30 pm Monday to Friday. The WCB inspector will inspect the site and decide whether it needs repair or not, before you return to work.

Note: If you refuse work that you believe is unsafe you will not lose any pay. But you can be assigned to other work by your employer. You cannot be disciplined or fired either.

RIGHT TO KNOW
In BC, as in all provinces, you have the RIGHT TO KNOW about workplace hazards, in all their forms. 

The employer must proactively tell you about physical hazards, dangerous chemicals, protective clothing and procedures and all other known health and safety hazards, risks and precautions.

You have the right to be informed about any know hazards.

RIGHT TO PARTICIPATE
You have the RIGHT TO PARTICIPATE in health and safety issues in your workplace. This includes the possibility of being involved in a joint management-worker Occupational Health and Safety Committee or becoming a health and safety representative.

